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POLICY STATEMENT 

This policy ensures that the safety and health of all employees and the public is protected when employees are 
returned to work following occupational injury/illness of any duration and non-occupational illness/injury 
resulting in either hospitalization, outpatient surgery (of any duration), or an absence of 40 work hours or more 
consecutively. 

This policy applies to all URS | CH2M Oak Ridge LLC (UCOR) salaried and bargaining unit/craft employees, 
staff augmentation subcontractor employees, and other subcontractor employees on a Subcontract-by-Subcontract 
basis as communicated by the UCOR Subcontract Administrator. 

RESPONSIBILITIES 

This policy controls all activities connected with an employee’s ability to return to work and work safely, 
including activities undertaken by Human Resources, site Health Services, Labor Relations, management, 
supervision, and salaried and bargaining unit employees. 

UCOR’s primary goal is to protect the safety and health of all employees and the public in a manner consistent 
with applicable state and federal laws and DOE Orders.  In direct support of this initiative, all UCOR and 
subcontractor employees are expected to work safely.  Employees will not be permitted to return to work if doing 
so would pose a direct threat to the employee’s own safety or health, the safety or health of other employees, or 
the safety or health of the public.  Consistent with federal and state laws and DOE Orders, UCOR will make 
individualized assessments of an employee’s ability to return to work and work safely, when necessary.   

Employees will not be returned to work until it has been determined by UCOR Health Services that the employee 
can work safely.  UCOR Health Services and supervision will coordinate employees’ return to work.  Prior to 
reporting back to the employee’s work setting, the employee shall provide UCOR Health Services with a 
completed Form-900, Health Care Provider’s Information for Employee’s Return to Work, or equivalent degree 
of documentation, signed by the employee’s personal health care provider.  An individualized return-to-work 
assessment will be conducted by UCOR Health Services, which may include a fitness for duty examination.  
Employee medical information will be treated confidentially in accordance with applicable laws. 
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Health Services personnel will notify the employee’s UCOR project or functional management and UCOR’s 
Safety and/or IH Management with the employee’s fitness for duty status to collaborate on the employee’s 
capacity to return to work.  All employees will be provided with paper copies of their fitness for duty status.  Staff 
augmentation subcontractor employees and other subcontractor employees are required to provide a copy of this 
documentation to their respective employers. 

This directive is not intended to modify the legal rights and responsibilities of those employees with occupational 
injuries, covered disabilities under the Americans with Disabilities Act, serious health conditions under the 
Family and Medical Leave Act, or other applicable laws. 
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